
 

 

30 JUNE IS FAST APPROACHING 
 
Hi everyone, 
 
We hope this newsletter finds you well. 
 
Here is our last newsletter before 30 June 2020, please enjoy.  
 

For all past newsletters we have been sending out please visit our website at 
www.indigofinancial.com.au and click on the news tab. 

As a reminder the last one was – Year-end tax planning for businesses and individuals.  
 

In this newsletter we will look at: 

1. Superannuation for 30 June 2020 – due date (don’t be late) 

2. Instant asset write-off for eligible businesses 
3. Moving Onward and Upward post July and then after JobKeeper 
4. A Few Tips for Running a Better Business in Any Environment 

5. Land Tax in South Australia 

 
Please feel free to e-mail us things that you feel we may have missed and then we can share them with 
everybody else as well. In these time’s it makes sense for all of us to work as a unified community to 
ensure we share as much valuable information as possible.  
 

http://www.indigofinancial.com.au/


 

We have also heard that many people are not receiving communication and advice from their advisors. 
Please feel free to e-mail this newsletter to them and we would be happy to help them as well. 
 

Referrals are very important to us. So if we have done a good job for you, the best compliment that 
you can give us is to refer us to someone that needs accounting, tax and business advice/work 
completed. Therefore, if you know of anyone who needs our service, please do not hesitate to pass on 
our details. 
 
If you have any queries regarding any of these matters, please do not hesitate to contact us directly. 

1. Superannuation for 30 June 2020 – due date (don’t be late) 

REMINDER - Just a reminder that super payments must be accepted by 23 June 2020, in order for 

employees' super funds to receive payments by 30 June 2020. If super is paid after this date you will not 

be able to claim a tax deduction in the 2020 tax year. 

The maximum deductible contribution is $25,000 per person.  

To be eligible to claim a tax deduction for your super contributions you must also: 

 Be aged under 75 

 Meet the work test if you’re aged between 65 and 74 

Call us to discuss if you need help. 

2. Instant asset write-off for eligible businesses 

Note - On 9 June 2020, the government announced it will extend the $150,000 instant asset write-off 
until 31 December 2020. This write-of was going to cease on 30 June 2020. This is great news as now we 
have the next 6 months if you need equipment etc for your businesses. This proposed change is subject 
to the parliamentary process and is not yet law. 

Under instant asset write-off eligible businesses can claim an immediate deduction for the business 
portion of the cost of an asset in the year the asset is first used, or installed ready for use. 

Instant asset write-off can be used for: 

 multiple assets as long as the cost of each individual asset is less than the relevant threshold 

 new and second-hand assets. 

3. Moving Onward and Upward post July and then after JobKeeper 

For many businesses hit by mandatory shutdowns and declines in revenue, the government’s JobKeeper 
scheme has been a welcome lifeline. But with the scheme due to end on 27 September, what’s next for 
businesses that have been relying on JobKeeper payments to stay afloat?  

https://www.superguide.com.au/retirement-planning/over-65s-work-test-how-does-it-operate-again


 

Also, this area applies to every business no matter if they are on JobKeeper or not. It is going to be a 
critical time. One that needs thought and planning. 

Preparing for a New Normal 

Despite the government’s three step plan to ease COVID-19 restrictions and reopen the economy over 
the coming months, the Reserve Bank of Australia (RBA) estimates the unemployment rate will be 9% by 
the end of the year. Our gross domestic product (GDP) may also drop into negative territory by 
December. 

These figures paint a picture of a weak economy and low discretionary spending for the foreseeable 
future. Even as businesses reopen, many industries won’t be back to ‘business as usual’ for some time.  

However, the good news is the economy is tipped to start recovering by mid-2021, and perhaps even 
sooner if a COVID-19 vaccine becomes available. But given the uncertainty of the current environment 
and the fact we’re yet to fully contain the virus, most businesses will likely have to proceed with caution 
and be flexible as the situation evolves. 

Be Clear on Cash Flow 

Although you may not know exactly what the coming months entail for your business, it’s critical to start 
mapping out your cash flow now to ensure you’re prepared for potential outlays from July onwards and 
for the businesses on JobKeeper the outlays come October.  

It can be a good idea to work with us to prepare a cash flow forecast that outlines your future position, 
identifies potential cash shortages, and helps determine whether you’ll need additional funds to stay 
operational.  

You can also use your forecast to look at how different scenarios could impact your cash flow, such as: 

 increasing or decreasing employee numbers 

 increasing or decreasing expenses 

 increasing or decreasing revenue 

 further government shutdowns 

 a longer-term economic recession. 

Examining a variety of ‘what-if’ scenarios can help you prepare for all eventualities and put a plan in 
place to keep the cash flowing in each potential situation. This includes looking at how paying 
employees without the help of JobKeeper is likely to impact your cash flow, and whether you can afford 
to retain all your people once payments dry up.  

Be Transparent with Your Employees 

Unfortunately, without the ongoing assistance of JobKeeper payments, some businesses may have no 
choice but to temporarily scale back their workforce to keep expenses low. That’s why it’s important to 
keep your employees updated on where you stand and how jobs may be impacted in the future. As this 



 

is likely to be a very unnerving time for everyone in your team, you should also give them the 
opportunity to voice their concerns. 

Depending on your business, you could consider short-term measures to help keep people employed 
without the assistance of JobKeeper, including: 

 reducing work hours for some or all employees 

 reducing wages for a defined period 

 introducing deferred wage schemes or pay freezes 

 introducing furlough leave 

 moving employees to other areas of the business that need more support. 

While none of these are ideal, they may help you stay afloat and keep more people in their jobs until 
your business is in a more favourable position. 

JobKeeper payments aside, preparation is paramount in moving a business forward. That’s why it’s 
important to start planning today rather than wait for a post-JobKeeper future to eventuate. 

 

 

 



 

4. A Few Tips for Running a Better Business in Any Environment 

1. 60% of all buyers say “no” four times before they say “yes”. So the key is to persist. 
  
Colonel Sanders from KFC did that and eventually succeeded. He went around to restaurants 
and said "I've got a great chicken recipe, and I think if you use it, it'll increase your sales. And I'd 
like to get a percentage of that increase."  

Well, many people laughed in his face. They said, "Look, old man, get out of here. What are 
you wearing that stupid white suit for?" Did Colonel Sanders give up? Absolutely 
not.  Instead of feeling bad about the last restaurant that had rejected his idea, he 
immediately started focusing on how to tell his story more effectively and get better results 
from the next restaurant.  

How many times do you think Colonel Sanders heard no before getting the answer he 
wanted?... He was refused 1,009 times before he heard his first yes. He spent two years driving 
across America in his old, beat-up car, sleeping in the back seat in his rumpled white suit, getting 
up each day eager to share his idea with someone new. Often, the only food he had was a quick 
bite of the samples he was preparing for prospective buyers.  

How many people do you think would have gone for 1,009 no’s - two years of no's!! - and kept 
on going? Very few. I think most people wouldn't get past twenty no’s, much less a hundred or a 
thousand! Yet this is sometimes what it takes to succeed. 

 

2. Work at making your customers successful and success will come to you as a result. 
  
It is all about our customers. If we help them achieve their goals then we will in turn achieve our 
goals. We should always be asking our customers what else we could be doing for them. The 
only way we can find out what they are looking for is by asking them.  

• Call at least 5 existing customers each week and ask them – “How’s things?” You will be 
amazed at the value you will create from doing something like that. 

3. The 6 Steps to follow when dealing with complaints: 

1. Listen to the complaint – DO NOT interrupt. 
2. Thank them for bringing the situation to your attention. 
3. Make sure you get all the facts regarding the complaint. 
4. Empathise with the person. 
5. Ask them what you can do to make good, then do it. 
6. Follow up. 

Treat every complaint as an opportunity to WOW your customers. The statistics do not lie: If 
someone has a complaint and you solve it to their satisfaction then they will return more often. 
Studies done by Marriott on guest return rates found the following astonishing results: 



 

 
– If the guest had no problem with their stay, return rate was 89% 
– If the guest encountered a problem and it was not corrected return rate drops to 69% 
– If the guest had a problem and it was solved to their satisfaction return rate jumped to 94%. 

The above tips are very important and please call us to discuss any of the above and also ways we 
can help you implement and work through the tips. 

5. Land Tax in South Australia 

For those of you with property in South Australia you all would know by now about the land tax changes 

to bring the rates more in line with Victoria and NSW.  

You would have received a letter about the South Australia land tax changes and about updating 

information with RevenueSA. All of the dates on those documents were for some time in June, the good 

news is that those dates have been extended to 31 July 2020.  

 

Please speak with us about the changes should you need help. 

In closing at this stage 
 
If you have any queries regarding any of these matters, please do not hesitate to contact us directly. 
Also, if you need assistance in completing the RevenueSA forms we are here to help. 
 
Please remember that referrals are very important to us. So if we have done a good job for you, the 
best compliment that you can give us is to refer us to someone that needs accounting, tax and 
business advice/work completed. Therefore, if you know of anyone who needs our service, please do 
not hesitate to pass on our details. 

At this stage we will sign off and remember we are only a phone call away when you need something. 
Even when you are not sure if we can help or you believe we cannot help, please still call us. You will be 
surprised in the areas we can help you with. 

Stay safe from all of us at Indigo Financial. 


